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UFBU'S DHARNA BEFORE PARLIAMENT

UFBU's Dharna before Parliament on 3 March, 2025 in Delhi, was a massive success. Participation by
the unions and members was encouraging and enthusiastic. Leaders of UFBU explained the demands of
our agitation. From the Central Trade Unions Com. Girish Arya, BMS, Com. Giri, AITUC, Com. Tapan
Sen, CITU, Com. Santosh Roy, AICCTU greeted our Dharna and extended their support to our demands.
A delegation from the Dharna met Mr. Nagaraju, Secretary, Dept of Financial Services and submitted a
memorandum on the demands of our agitation.
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After the Dharna programme UFBU delegation met Shri. M. Nagaraju Secretary, Dept. of Financial Services,
Ministry of Finance, Govt .of India, New Delhi and submitted the memorandum

BANK FLAG MARCH 2025



CONTENTS

Editorial
General Secretary's Desk

Organisational News

- Celebrate 80th founding day 6
- UFBU's strike postponed 7
- AIBEA' s Office Bearers meeting 10
- PLI Incentive 11

- Discussions with IBA on Residual issues 13
IWD 2025 observed by State units of AIBEA

- TNBEF 15
- UPBEU 17
- BPBEA Women’s Council 18

Expression

-8
- a1 warsr 17
- Self - Respect

- Haimanti 17
Recruitment Debate 19

News on Banking
- Bank union say Govt taking serious note on
accepting demand for 5 day work week
by K. R. Srivats 21
- From record loss in 2018 to record profit 22

News from CTUs
- Declaration- National Convention

of Workers 23
- I S T - =1 28
A poster exhibition & street corner meeting
by Youth Council of BPBEA 32
Thafel
— HEHIE SHIE SERT TSt 33

E DITORIAL

After ascending the throne of US presidency,
Donald Trump has engaged himself in a trade
tariff war. Mexico, Canada, and China have
retaliated with enhanced tariffs on US
imports. The same formula is for Indian
exports to. India did not retaliate. GOVT of
India is numb in matters of tariff. US has
announced that on automobile spare parts
tariff will be more than what it is today. US
President has been nosing himself in all
matters including Ukraine and Russia conflict.
Taming Ukraine President openly smacks his
ill-tempered behaviour. He talks about US
superiority and wants India to stop buying
arms from Russia. India should instead buy
arms from US. Because of the US
government's attitude, uneasiness prevails
even in European countries. Trump wanted
Gaza. Gaza has been razed to the ground.
Children have been killed by lIsrael forces.
UNO is a watcher. Such an incompetent
organization should cease to exist. Indian
subcontinent is also witnessing a rise of
fundamentalist forces. Uneasiness prevails in
the Eastern and Western borders of our
country. Society is crying because of the
growing inequality. Nation's wealth is being
cornered by a handful of few. The maijority are
gasping for breath. Majoritarian approach of
the Government in all matters has further
worsened the situation. Joblessness rising
prices of essentials have made large chunk of
people halffed and ill fed.

CTUs have called for agitation against the
anti-employee and anti-worker policy of the
Government. Independent trade federations
have supported the cause. Our involvement
in the struggle will hasten the process of the
settlement of our demands. Workers are
looking at us. Let us plunge in to action too.
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GENERAL SECRETARY’S DESK

Recent agitation on Recruitments
Gate is opened but to be pursued vigorously

The recent UFBU's agitational programme and strike call demanding
adequate recruitment in Banks and on other demands has been
postponed in view of the discussions during the conciliation
proceedings and IBA coming forward to discuss the issue of
recruitment further with the Unions. IBA has stated that with the
revised duties and responsibilities attached to clerical cadre, the
clerical cadre posts have become much more relevant for the Banks
and hence there is scope for more and more recruitment of clerical
staff in the Banks.

Thisis agood opening but the issue needs to further discussed wit IBA
and also with all the Banks. We should try to evolve a common
minimum manpower mechanism at the IBAlevel based on which each
Bank can decide their staffing pattern based on their specific
requirement.

But we insisted that there should also be recruitment of substaff,
Armed Guards, part time employees, etc. We informed them that
Government wants banks to go for outsourcing of substaff jobs and
hence they have advised banks not to go for recruitment of substaff.
IBA pointed out that Supreme Court has given its interpretation of our
Settlement on outsourcing but they are ready to discuss with the
Unions and arrive at an amicable solution for recruitment of staff
including some functions to be outsourced.

Thus, the issue of recruitments has now become a bilateral issue.
The gate is just opened due to our struggle. We should pursue the
issue vigorously because adequate recruitment of clerks and substaff
in the Banks is the top priority issue for AIBEA.

v ¢

C.H. Venkatachalam
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UFBU'S STRIKE POSTPONED
UFBU'S MESSAGE ON
22 MARCH, 2025 FROM DELHI

The adjourned conciliation meeting took place
today from morning. There was serious
discussion on our demands. IBAand DFS were
present. Joint secretary of DFS spoke on
video call and informed about the positive
discussion FM and DFS Secretary had on the
iIssue of 5 Day banking. IBA proposed to further
discuss issues like recruitment and PLI and
other issues. CLC informed that he will directly
monitor the issues including implementation of
5 days banking. The meeting has been
adjourned to be held again in the third week of
April. In view of this positive development, it
was felt necessary to postpone our strike for a
month or two. Units are thus informed that our
strike on 24th and 25th is postponed. Detailed
circular being issued.

----------------------------------------------------------------
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ORGANISATIONAL NEWS

Celebrate the 80th Founding Day on 20th April, 2025
Magical unity and magnificent militancy - AIBEA IS OUR HARBINGER

All of us are aware that 20thApril, 2025 will mark
the completion of 79 years of AIBEA and the
80thFounding Day of our beloved organisation.

Looking back at the path covered so far, it has
been very tough, challenging, and zigzag but at
the same time very exciting, inspiring and very
satisfying.

It has been a continuous path of organising,
mobilising and uniting the bank employees under
the protective umbrella of trade union movement.

All along, it has been an incessant path of
unremitting struggles and endeavours to
ameliorate the economic conditions and living
standard of bank employees.

In between the journey, we have seen attacks of
the various Governments and managements on
many occasions but with our magical unity and
magnificent militancy, we have overcome all these
obstacles.

There were attempts of disruption to weaken our
organisation but hats off to the Niagara-like ever
flowing love and loyalty, affection and dedication,
conviction and commitment, our members have
defeated all these attempts and kept our
organisation ever-shining.

Above all, our leaders and founding fathers were
embodiment of sacrifice, guided by their vision to
espouse the cause of bank employees and
mission to build up this mighty edifice, have
virtually turned mud into gold.

They have achieved the impossible for us — from
anarchy to secured service conditions, from
slavery to dignity, from beggary to collective
bargaining, from paltry wages to better wages and
impressive service conditions today. AIBEA has
the distinction of having signed all the 12 Bipartite
Settlements.

Our AIBEA also has the unique distinction of
having launched bitter struggles and finally

achieving nationalization of major private Banks, a
watershed eventin our country's political history.

We are conscious that we are typical middle-class
employees with all our inhibitions, vacillations and
hesitations. But yet our founding fathers adopted
the working class form of organisation, the
trade union. Hence we have our strong AIBEA
today.

We are mindful that we are typical middle-class
employees with all our inconsistencies, self-
centeredness and contradictions. But yet our
founding fathers adopted the working class
method of organisation, the path of militant
struggles. Because of this we have achieved
many rights and benefits.

Similarly, our founding fathers have always
emphasized that we should adopt the working
class ideology, and to fight for exploitation-
free society, to secure justice, equality and
fraternity, when we get the due share of the wealth
we all workers create.

We all know that it is the workers who with their
blood, sweat and toil create wealth. But we are
passing through times when the people in power
glorify the Corporates as wealth creators and
shower all concession to them while the workers
and masses continue to suffer from deprivations.

We are also amidst the situation where public
sector which has been responsible to build our
modern India is under attack. Privation,
disinvestment or monetization, are one and the
same aimed to surrender national assets to the
Corporates.

Banks which handle the huge and precious
savings of the common people are sought to be
handed over to profit greedy private vested
interests.

Today there are increasing attacks on our labour
rights, on our jobs, on our job security, on our
future.
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Our founding fathers, great leaders, and
predecessors fought many battles and got us all
that we enjoy today. It is our duty today to continue
the struggle and safeguard the future of the
present young generation of bank employees.

Let this Founding Day be an important occasion to
renew our pledge and deepen our resolve to
continue our efforts and endeavour to fortify the
organisation to meet the aggressively increasing
challenges.

As our great leader and architect of AIBEA late
Com. Prabhat Kar used to say,

Without an organisation, we are armless,
With our organisation, we are an army.

Struggles are our weapons, unity is our shield.
Reminiscent the past—Reverberate the future

Let us strengthen our Unions and strengthen
ourselves.

[We reproduce hereunder UFBU circular dated 23 March, 2025]
UFBU'S STRIKE POSTPONED
Our call for strike on 24th and 25th March, 2025 postponed.

UFBU CIRCULAR NO. 5 : In the midst of our
agitational programme, as informed in our earlier
message on 18-3-2025, there was conciliation
meeting on that day between IBA/bank
managements and UFBU as arranged by the
Chief Labour Commissioner. Since no
understanding could be reached on our demands,
the conciliation meeting was adjourned to 21st ,
and accordingly day before yesterday (on 21-3-
2025) one more round of conciliation meeting took
place in CLC office, New Delhi.

Chief Labopur Commissioner (Central), Shri K.
Shekar himself conducted the conciliation
proceedings along with Dy. CLC, RLC (HQ) and
ALC (IR). Representatives of DFS from the
Ministry of Finance, IBA and all Bank
managements were present. All our constituent
Unions were present.

There were detailed discussions on all our
demands raised in our Strike Notice.

1. 5 Days Banking per week: There was
elaborate discussion on introduction of 5 Day
Banking per week. We pointed out that even
though our Bipartite Settlement/Joint Note was
signed one year ago in March, 2024, the issue still
remains pending with the Government to whom
the IBA has recommended. We explained that
keeping the issue pending for such a long time
amounts to ignoring the sanctity of the bilateral
settlement arrived between the IBA and UFBU.

We also pointed out that in the present scenario
where employees and officers/Managers in the
Banks work under a lot of stress and strain, many
times, working beyond normal working hours, the
demand for 2 days of weekly off has become a
necessity.

IBA replied that as per the Settlement/Joint Note,
they have recommended the matter to the
Government and they are awaiting their approval.
When pointed out by CLC that IBA should follow
up the matter with Government, they assured that
they would pursue the matter with Government for
getting their due approval. DFS representative
stated that the issue is under consideration but
cannot commit any timeline. Hence there was
virtual stalemate on this issue.

Hence, the Chief Labour Commissioner wanted
some senior officials from the DFS to participate in
the conciliation meeting to know the stand of the
Government to end the stalemate. Even though all
the top officials of the DFS were busy with the
proceedings of the ongoing Parliament Session, a
senior Joint Secretary of the DFS participated in
the meeting via video conference and clarified that
the matter is receiving the serious attention of the
Governmentincluding by the Finance Minister.

We conveyed our disappointment over the undue
delay in the matter and wanted the Government to
expedite the process. He assured that the matter
is already receiving the serious attention of the
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Government including at the level of Finance
Minister and hence requested the UFBU to
reconsider our call for strike so that customers are
not put to any inconvenience. We informed him
that UFBU leaders will meet and take a decision
looking to his assurances.

2. Adequate Recruitment in all Cadres : We
pointed out that year after year the number of
clerical and substaff is getting reduced even
though business has swelled hugely. We
explained how the shortage of staff is resulting in
undue workload on the existing staff, staff not able
to complete their work within office hours,
compelling officer staff to undertake clerical,
cashier and even watchman duties, customers
getting irritated over delay in services and picking
up quarrel with staff including physical assaults,
etc. We also drew their attention that erven out of
the clerical staff recruited, the attrition is high and
net intake is much lesser. We pointed out that in
many branches, there is not a single substaff or
watchman or Armed Guard or even part time
sweepers. We explained that in the absence of
recruitment of permanent substaff in these
vacancies, large number of temporary employees
have been employed by branches continuously for
a long period of years and hence are expecting
their regularisation. Hence we emphasised our
demand for adequate recruitment of staff in all
cadres.

After discussions, the IBA agreed to take up with
the member banks and with the recent changes in
the enhanced duties of clerical employees in
public sector banks as per the 12th Bipartite
Settlement, IBA was hopeful of positive
developmentin recruitmentin all the Public Sector
Banks.

IBA also assured discussions with the UFBU on a
periodic basis on this issue by involving all the
Banks including discussing manpower planning
mechanism in the Banks. The issue of recruitment
of Substaff shall also be discussed and it was
decided to take up the issue with a positive frame
of mind.

Regarding high incidence of attrition in Banks, IBA
informed that efforts are afoot to re-arrange the
sequence of recruitment in Banks like POs
followed by clerical staff and like SBI, PSB, RRB,

etc. which is expected to reduce the rate of attrition
to some good extent.

3. Outsourcing Permanent Jobs in Banks: The
IBA informed that as agreed before the CLC, they
are ready to discuss the issue with the UFBU in the
background of the guidelines of the RBI and
having regard to the judgement of the Supreme
Court. IBA also informed that they have sought for
the suggestions and views of the Unions in this
regard in the earlier round of discussions. The
CLC advised the parties to discuss this issue
bilaterally.

4. Review of directive on PLI issued by DFS :
We pointed out that the recent Guidelines from the
DFS onrevised PLI for Scale IV officers and above
is a violation of the mutually agreed/signed Joint
Note and is also highly discriminatory and unfair.
After discussion IBA agreed to refer the matter to
DFS for re-examination and reconsideration of
this new scheme sent to the Public Sector Banks.

5. Government guidelines on review of
efficiency of employees and officers at the age
of 55/57/58: We conveyed our strong protest
against the recent instructions from the DFS to
Banks that managements should review the
efficiency of the officers and employees of the
Banks on reaching the age of 55/57/58 years and
submit the Report to them every month. DFS
representative clarified that it was a routine
communication sent to the Banks based on the
guidelines from DOPT and there was no malafide
in that. We conveyed to DFS that Government
should not ask for such information from the Banks
as the same are intimidatory.

6. Safety of Employees and Officers in
Branches against assault by unruly elements
and customers: We pointed out that instances
are on the increase where unruly customers and
outside elements are attacking and assaulting the
bank employees, officers and Managers and the
safety of the staff has become a question mark.
IBA fully shared our concerns and informed that
they are fully seized of the issue and it is being
discussed at the IBA level with Bank
managements to prevent such occurrences and to
ensure safety of the bank staff. We suggested that
permanent Armed Guards should be appointed in
the Branches which will be a deterrent against
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attacks on staff.

7. Filling up of Post of Workmen / Officers
Directors in PSBs: We pointed out that the posts
of Workman Director and Officer Directors based
on the panel of names submitted by the majority
Unions remain unfilled for the past nearly 10
years. The representatives of DFS informed that
14 names from various Banks have already been
processed and sent for consideration and
approval by the Appointments Committee of the
Cabinet and the remaining cases are under
correspondence and examination.

8. Resolution of Residual Issues pending with
IBA: IBA informed that two round of discussions
have already taken place on 26.8.2024 and
13.3.2025 and that further discussions will
continue to find amicable solutions.

To our demand for reverting to Old Pension
Scheme for NPS covered employees, IBA
informed that this issue is part of the residual
issues and that they are open for discussions on
the same in the further round of discussions.

9. Increase in Gratuity ceiling: The DFS
representative informed that it requires legal
formalities which involves Ministry of Labour. DFS
has already taken it up with the Ministry of Labour
and is following up the same. The UFBU
requested to expedite the process.

10. Income Tax on Perquisites: The DFS
informed that levy of Income Tax on Perquisites is
as per the Income Tax Act. Banks may take their
own decision in absorbing the Tax burden.

11. Maintaining 51% of Capital in IDBI Bank:
The representative of DFS and IBA informed that
this is a policy matter announced by the
Government and hence cannot comment on the
same.

12. Unfair Labour Practice in Banking Industry
: The UFBU brought to the attention of the CLC
that even though all employees and officers have
a right to join the Union/Association of their choice
as provided in the Indian Trade Unions Act, 1926
and also as per the Article 19-1-C of the
Constitution of our country, some of the Banks are
preventing SMGS-IV and above officials to be
members of the Association/Union in which other

officers are members. The IBA informed that they
will discuss the issue further. The Unions
requested the intervention of the CLC(C) in this
regard. Responding to the issue of Unfair Labour
Practice, The CLC(c) advised to file a complaint for
violation of Section 25(T) of ID Act, 1947 so that
the matter be investigated with legal application of
mind and appropriate action may be initiated, if
required. Looking to the entire detailed discussion
as above, the Chief Labour Commissioner
requested the UFBU to consider withdrawal of the
proposed Strike on 24th and 25th March, 2025.
We informed him that the undue delay so far by the
Government in according its approval to 5 Days
Banking has made us sceptical and going merely
by assurances would be difficult for UFBU and
hence cannot withdraw the strike call. CLC
informed us that UFBU should keep in mind the
assurances given by the senior official of the DFS
through video conference and that the matter is
receiving the attention of the Finance Minister
also.

He further said that he will also follow up the issue
with the DFS since 5 day banking is part of the
Settlement/Joint Note which implies that both IBA
and the UFBU have come to the agreement on
that issue. The CLC also assured that he will
directly monitor the development at periodical
interval so that matter may be resolved at an early
date.

In the view of the above developments, the
leaders of constituent unions of UFBU met among
themselves for mutual consultations and having
regard to the entire proceedings of the
conciliation, the response of the IBA on the various
issues raised by us in the strike notice and the
response of the DFS representatives including by
the Joint Secretary of the Dept. of Financial
Services, the initiatives taken by the CLC to follow
up and monitor the issue of 5 Day Banking with the
DFS, felt that the proposed strike action and
agitational programmes can be deferred and
postponed by about two months. It was decided
that if there is no satisfactory development, UFBU
will again revive the agitation and strike call.

Accordingly, this decision was conveyed to the
CLC and IBAby UFBU to postpone our strike call.

In view of this, the CLC adjourned the proceedings
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to 22-4-2025 for further discussions.

Comrades, it can be observed that all the issues
listed in the strike notice have been taken up
during the discussions and attempts are being
made to take it forward for amicable solutions. On
the important issue of 5 Days Banking, the
assurances of the IBA, DFS and CLC have
opened the way for an amicable solution at the
earliest. We hope that things will move in the
positive direction.

We thank all our Unions and members all over the
country for their enthusiastic response and
participation in the agitational programmes which

manifested our unity and determination to pursue
our demands. This has paved the way for fruitful
discussions and positive approach to resolve the
issues.

We are aware that due to high expectations, there
is some resentment about not achieving 5 day
banking immediately. Our agitational programmes
and strike call have sufficiently highlighted the
importance of our demand and we are hopeful that
the Government would attend to the same
seriously. We assure all our members that this
issue is being specially attended to and will be
followed up to the logical conclusion at the earliest.

AIBEA Office Bearers meeting held on 25-3-2025

A meeting of the Office Bearers of AIBEA was
heldon 25 March, 2025 through Google Meet.
Com. Rajen Nagar, President presided over the
meeting.

The General Secretary reported the
developments after the office bearers meeting
held at Kolkata in January, 2025. He explained
discussions held with the IBA on 13-3-2025 on
Residual Issues and the proceedings of the two
rounds of conciliation meeting held by CLC at
Delhi on 18th and 21st March, 2025 leading to the
postponement of the strike call by UFBU.

He reported in detail the developments on each of
the issues raised by UFBU in the strike notice. He
informed the IBA's views as expressed in the
conciliation meeting that the Banks are now willing
to go for more clerical recruitment and that the
sequence of the recruitment by IBPS is also being
finetuned to ensure higher level of retention and
reduced attrition. Further discussions will be held
between Unions, IBA and Banks to concretise the
suggestions on manpower policy mechanism, etc.
to ensure that more staff are recruited in the
Banks.

Regarding the instructions of the Government not
to go ahead with the recruitment of substaff and go
for outsourcing of these jobs (minutes of meeting
of DFS with Banks in October, 2022), we
vehemently expressed our protest and after

discussions, the IBA agreed to discuss and find an
amicable solution so that Banks are able to go for
recruitment of substaff, security staff and part time
staff. The issue needs further discussion with IBA.

On 5 Days Banking, he reported on the
developments during the conciliation including the
discussions by the senior official of the DFS. He
also reported on the outcome of the discussions
on all other issues including on the unilateral and
discriminatory PLI scheme for Scale officers and
above.

The meeting took note of the resentment of
employees at different places over the
postponement of the strike and decided to explain
the context and background leading to the
postponement of the strike. If our members are not
properly informed of the developments leading to
postponement of the strike, they are bound to be
carried away by targeted propaganda being
created in social media. We cannot blame our
members for the misinformation.

All of us know that oflate, social media is being
misused by some people to create ill-will against
UFBU/unions in general and AIBEA in particular.
We know the agenda of these people and hence
we should caution our members against the same.

After discussions on the reporting, the meeting
endorsed the decision of the UFBU in postponing
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the strike in the given circumstances taking note of
the developments that have emerged on our
important issue of recruitment of clerical staff and
substaff and also on other issues covered by the
strike notice.

Meeting of President/General Secretaries of
AllIndia Bank wise Organisations in PSBs :

Since we have to discuss further in more details
with the IBA/Banks on the issue of recruitments in
Bank, it was decided to hold the meeting of
President and General Secretaries of All India
Bankwise Organisations in Public Sector Banks
along with the Office bearers of AIBEA in
Hyderabad on 9 th and 10th April, 2025.

National Convention of Workers against anti-
worker Labour Codes — Call for countrywide

General Strike on 20th May, 2025:

Central Trade Unions ( INTUC, AITUC, HMS,
CITU, AIUTUC, TUCC, SEWA, AICCTU, LPF,
UTUC) and various independent sectorwise
Federations organised a National Convention of
Workers at Delhi on 18-3-2025. As already
informed, AIBEA participated in the Convention.
The Convention discussed the continued anti-
labour policies of the Government and their
proposal to implement the anti-worker Labour
Codes. With a view to continue our protest and
opposition to these policies and to thwart the
proposed action of the Government, the
Convention has given the call for countrywide
General Strike on 20th May, 2025. Our meeting
welcomed the Resolution adopted in the
Convention and endorsed the decision.

PERFORMANCE LINKED INCENTIVE

IBAIN2018

TO BE BASED ON INDIVIDUAL PERFORMANCE

UFBUIN2019

TO BE BASED ON COLELCTIVE PEFORMANCE OF EACH BANK

2020-11™BPS
8™JOINTNOTE

TO BE BASED ON COLLECTIVE PEFORMANCE OF EACH BANK

IBA-UFBU TO BE BASED ON COLELCTIVE PEFORMANCE OF EACH BANK
MOU-JUNE2024
DFS/GOVT- TO BE BASED ON INDIVIDUAL PERFORMANCE-FOR SCALE IV
NOV.2024 OFFICERS AND ABOVE-NOT ACCEPTABLE TO UFBU
NOV.2020 PLI SCHEME-BILATERALLY SETTLED BETWEEN IBA AND UFBU
JUNE,2024 | MODIFICATIONS—BILATERALLY SETTLED BETWEEN IBA AND UFBU
NOV.2024 UNILATERALLY MODIFIED BY GOVT.FOR SCALE IV OFFICERS & ABOVE

The issue of extending some Incentive to
employees, officers and Executives based on their
individual productivity was raised by the IBA
during the earlier negotiations in 2018-19. After a
lot of discussions, it was agreed by IBA that PLI will
be given on the basis of collective performance of
each Bank according to agreed parameters/matrix
and the scheme was incorporated in the

11thBPS/8thJoint Note in November, 2020.

In June 2024, the parameters were further
modified as mutually agreed upon but the
collective performance of the Bank continued to
be the basis.

Now, in November, 2024, the DFS, Finance
Ministry has sent an unilateral modification of the
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Scheme as applicable to Scale IV officers and
above. For EDs and MDs, it was always separate
and it can be decided/modified/improved by the
Government. But Officers Scale IV and above
were already part of the collectively bargained
Joint Note signed by the IBA and Unions. Further,
Unions cannot accept the formula of PLI based on

individual performance. Hence the Government's
unilateral modification of the Scheme has to be
protested by us.

Further, this modified scheme for Scale IV and
above will also distort and discriminate the
masses of the employees and officers.

Present uniform PLI Formula

1to15days of monthly BP +DA.

If BP of a clerk per month isRs.1lac, PLI will be
max. Rs. 60,000

For a Scale 1V officer, eg. For BP of Rs.140,000,PLI
will be max.Rs.85,000

For a ScaleV officer, eg. BP of Rs 150,000, PLI will
be 90,000

For a Scale VII officer eg .BP of Rs. 188,000, PLI will
be Rs. 1,12,000

Modified Formula

ScalelV 70% of Annual Basic Pay i.e.255 days of Basic pay
i.e. Rs. 11.75 lacs

ScaleVandVI 80 % Annual Basic Pay i.e. 292 days of Basic pay i.e.
Rs. 14.40 lacs

Scale VII 90 % Annual Basic Pay i.e. 328 days of Basic pay i.e.

Rs. 22.50 lacs

Why we oppose this new formula:
e ltis unilateral scheme by Government

It is violation of bilateral scheme agreed by
IBA

e It is not inclusive 1/5th of ScalelV-VIII
officers will not be covered even if they are
performers.

e |t is divisive because some will get PLI and
some will notget PLI

e |tis discriminatory because majority will get

lesser PLI and small section will get very huge
PLI.

® The Scheme provides that if the reputation
of a Bank is affected say due to some fraud by
outsides, the entire Bank will be ineligible for
PLI and all Scale IV and above will not be paid
PLIeven though all of them are performers.

®* |t is against basic stand of UFBU that
collective performance should be the basis
and notindividual performance.

That is why we oppose this modified scheme and
demandsits review.
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Discussions with IBA on Residual Issues
[We reproduce hereunder AIBEA circular dated 14 March, 2025]

UFBU CIRCULAR NO.3 dt. 13-3-2025:
Today there was a round of discussions
between IBA and UFBU on the pending
residual issues.

New Chief Executive of IBA : Mr. AK
Goel, former MD of PNB has taken
charge as Chief Executive of IBA. We
extended our warm welcome to him and
expressed the hope that he would take
initiatives to resolve the important
pending issues like 5 Days Banking and
also ensure that there is adequate
recruitment in the Banks. Mr. Goel
assured that it would be his endeavour
to find solutions to the problems raised
by the Unions as employees welfare is
the key to achieve business
improvement.

Discussions on the issues: IBA team
was led by Mr. Gopal Murli Bhagat, Dy.
Chief Executive of IBA along with Mr.
Brajeshwar Sharma, Sr. Advisor, HR &
IR, IBA and a team of HR Heads from
SBI, BOI, BOB, UBl and CBI. UFBU was
represented by our constituent Unions.

Some of the important issues discussed
today are as under:

Recruitments: We demanded
adequate recruitment of staff in the
Branches due to lack of which the
workload in the branches on the
employees is very heavy. We pointed
out how the number of clerical and
substaff in the Banks have come down
drastically over the years. We further
pointed out that due to such shortage of
staff, the officers are compelled to sit in
counters to undertake clerical work
which are otherwise not part of their

duties and which in turns affects proper
discharge of their own duties.

Further we pointed out that there are oral
instructions not to go for recruitment of
substaff and housekeepers because of
which large number of persons are
being engaged on temporary and casual
basis which is not a healthy and
desirable practice. We informed that all
the existing vacancies should be filled
up and preference should be given to the
eligible temporary employees while
undertaking the process.

We also explained to them as to how the
inadequate staff in the branches is
resulting in increasing instances of
customers and banking public getting
irritated over inadequacies in customer
service and turning their wrath on the
branch staff.

IBA in response stated that individual
banks have their manpower policy
according to which recruitments are
made and hence the views of the Unions
would be informed to the member
Banks. We pointed out that Government
as the major stakeholder has to urgently
and effectively intervene in this critical
issue to advice the Banks to provide
adequate staffin all the Banks.

Leave Bank system: IBA had agreed in
principle to introduce Leave Bank
system by which employees can
donate/contribute their leave to a
common pool and which can be utilized
towards sanction of leave to
employees/officers who have exhausted
their leave and who are undergoing
treatment for very major ailments. The
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modalities were discussed and it was
decided to further discuss the issue to
finalise the scheme at the earliest.

Group Medical Insurance Scheme: To
our demand for the Banks to bear the
premium for the retirees, IBA informed
thatit needs further discussion to assess
the cost aspect, etc. Regarding
improvement in the Scheme like higher
coverage, etc, it was decided to continue
the discussions at the time of renewal of
the current Policy.

Updation of Pension, Improvement in
Ex-gratia : IBAinformed that the issue is
still subjudice. To our demand for
improvement in the Ex-gratia, IBA
suggested that the same could be
discussed after the current financial year
is over. We have requested the IBA to
once again send a communication to the
private sector Banks which have not
implemented Ex Gratia payment to
pensioners. To our demand for including
Special Allowance for superannuation
benefits, IBA informed that the same is
subjudice due to legal cases pending in
Courts.

Improvement in Pension: We have
suggested that the present pension
scheme is to be improved upon like full
pension after 20 years service,
calculation of basic pension based on
last month's Pay or last 10 months
average whichever is beneficial,
additional pension for pensioners above
70, 80 and 90 years, minimum pension
at Rs. 10,000, etc. and IBArequested us
to provide a Note on the same for
examination and perusal.

Changes in Disciplinary Action
Procedure: We informed IBA that the
existing procedure for workmen to be

modified based on the discussions
finalised in the Sub-Committee. IBA
agreed to follow up the matter with the
Negotiating Committee. Regarding
officers, it was agreed to discuss the
issue furtherin a Small Committee.

Uniform DA formula for all
Pensioners: We demanded that the DA
formula applicable to pensioners post-
12th BPS/9th Joint Note be extended to
all previous pensioners. IBA indicated
that they are open to discuss the issue if
the modification will be cost-neutral and
without any additional cost to the Banks.
Unions have been requested to submit a
Note to IBA on this issue.
Compassionate ground appointments
scheme: We requested that the present
cap of 5% be calculated based on
vacancies available instead of actual
recruitment so that eligible pending
cases can be considered. We also
suggested upward revision of the Ex-
gratia lumpsum amount being paid as an
option in lieu of appointment. It has been
agreed to discuss these issues further.

Monetisation of LFC for officers: IBA
informed that the issue will be discussed
further with the officers organisations.

Conciliation meeting by CLC on 18-3-
2025: Since the IBA had arranged the
meeting to discuss pending residual
issues, our important agitational issues
like introduction of 5 Days' Banking per
week, Option to switch over to OPS from
NPS, etc. were not taken up. In view of
our Strike Notice, the Chief Labour
Commissioner has called for a
conciliation meeting at Delhi on 18-3-
2025 when all these issues will be taken
up for discussion. Outcome of this
conciliation meeting will be informed to
members in due course.
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IEE———————
IWD 2025 OBSERVED BY STATE UNITS OF AIBEA
TNBEF WOMENS DAY CELEBRATION 2025

TNBEF continued its commitment to commemorate international Womens Day 2025 with a special Meeting on 6th March
2025 at A K Nayak bhavan Chennai, which was attended by more than 120 Comrades and with a social identification
programme.

Chennai Special Meeeting

Justice Chandru, highly respected former Judge of the Madras High Court, honoured the Occasion with his presence and
addressed the gathering. He is well known for his Progressive Judgements, High case disposal rates, social impact, and his
down to earth nature

— i Ay _. e \ i

in particular.

He gave his valuable time in providing an analysis of the legislative changes In India that had impact on Women

He highlighted that to ensure effective solution for Women related issues the Policies of the Government and the Judiciary
system should follow unified approach. Now that all of us are having access to information at fingertip, its falls under our
responsibility to have the intention to understand the in the right sense. He also explained the various events that led to
formation of several laws that were framed in the interest and to protect the dignity of Women in India.

The gender discrimination at the Judicial system was also asserted quoting that only 2 of the 34 Supreme court Judges, are
women. He also emphasised the importance of Women Judges in understanding the issues pertaining to Women.

He also advised Women Comrades, that they must equip themselves to understand the issues and find ideology based
solutions . And that Women should also speak International politics along with their traditional values. He Concluded his hour
long speech with a strong statement that “ Women require Authority to effectively address theirissues”

Com. Ch Venkatachalam, GS, AIBEA addressed the gathering and greeted women Comrades and expressed his happiness
about AIBEA s 9th National Women Convention held at Ahmedabad on 8th and 9th Feb 2025. He also explained the various
demands of the upcoming strike by UFBU March 24th and 25th.
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Comrade E Arunachalam, GS TNBEF, greeted Women comrades and emphasised the theme accelerate action towards
gender equality He also recalled, how Justice Chandru had been supported Workmen Unions in resolving various cases
pertaining to the members.

The Meeting Concluded with a Vote of thanks by Com. Muthulakshmi, CC memberAIBEA.
Social Identification Programme
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A Social identification programme was implemented at “The Child “, Children Home Kolathur Chennai, to enhance the
significance of the day on 8th March 2025 The home offers protection, Carrer guidance and educational support to destitute
Children of HIV affected parents. To support this great gesture TNBEF contributed Rs. 25000 towards repairs to the building
pipelines and Food for the entire day to the inmates of the HOME.

'The Child'- A home for the children
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UPBEU HELD INDOOR SPORTS ACTIVITY & SOCIAL IDENTIFICATION
PROGRAMME TO OBSERVE THE WOMEN'S DAY, 2025

The Women Council of UPBEU organised Indoor Sports Activity and Social Identification Programme to celebrate
International Womens' Day . The Council donated clothes to the inmates of A. K. Singh Bhawan, Gomti Nagar, Lucknow. This
eventserved as a tribute to womanhood, recognizing the struggles, strength and contributions of women in all spheres of life.

Com. Ankit Garg (Organizing Secretary, UPBEU), Com. Lalit Srivastava (AGS, UPBEU), and Com. Swati Singh (AGS &
Women Convenor, UPBEU)* addressed the gathering emphasizing the critical role of women in both social development and
the trade union movement. They highlighted how collective participation can drive meaningful change in workplaces and
society.

' ldent.i-i.ina.
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The overwhelming participation and enthusiasm of comrades made the event a grand success.

EXPRESSION

SELF - RESPECT

aa_ Haimanti (Kolkata)

If you want to be a candle, then be it but don't get burnt only for other's

Sl &l (Kolkata) need.
You only allow the fire to melt you when you wish, always try to take the

old ST9 ofF oidl & Sl lead.

T m é‘é’r If you want to be a flower, then always try to be a wild one and not be in
% anyone's garden.

g'EER’ Eﬁ' Qiililﬂﬁ % é‘cﬁ Then only you will be free to see others, but they cannot smell or pluck

you all of a sudden.

5 . EI% % If you want to be water then don't be the pond of someone's possession
art @) ofiae BT % | but be the energetic, natural spring of the wild mountain.
GﬁTFf Eﬁ ﬁl'%?ﬁ % aébr You will be able to witness the beauty of surrounding nature and the

nature can only enjoy the dramatic flow of your fountain.

¢ Gﬁ? T I i EI 5”5“ % a_a If you want to be a pen, then let your ink be magical to only write the
v_-l'éf T-I'a ﬁ?ﬁ E|=|'|—¢‘|3[ % élé)f words you wish to protest to be free.

Don't let others to write their provocation or dictation with yourinkth e n
% élél that will b e true freedom for thee.

dIN—dIN diq 31'R-‘|3[ % a_c?[ If you want to be a colour, then be it but be in your true spirit and be the
colour which no one can change by their choice.

If you want to be sound or light, then be the thunder and lightning and

|\Lr|~_-IEB U Hﬁ % ﬁg’[ never underestimate the power of your voice.

If you want to be a feeling of humans, then be that feeling which will
always let you be yourselfin all aspects.

Then from that moment you can love yourself with dignity as youare not
spineless, but you have self-respect.
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BPBEA WOMEN’S COUNCIL CELEBRATES WOMENS DAY

BPBEA Women'’s Council celebrated International Women's Day through a Poster Exhibition, Street Corner Meeting and
Distribution of Leaflets amongst Public in Kolkata on 1 March, 2025. Com. Richa Gandhi, Convener, National Women's
Council, AIBEAvisited the exhibition and spoke before the gathering.

'53.".';
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RO f'hﬁth BM{K EMPLOYEES’ ASSUBIATIHH WUMEH S EOUHCIL g

With the participation of women comrades in huge number throughout the
with their splendid rendition, the Women's day was a grand success.
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RECRUITMENT DEBATE

We demand - Recruitment of staff to fill up vacancies
We say — There is acute shortage of staff in Branches
We say - large number of vacancies remain unfilled
BUT
Minister of State for Finance says - 95% of vacancies are filled up !!!
What is the fact

All of us are aware that in our current agitational
programme, one of the mostimportant demands is
adequate recruitment of staff. All of us know that
Banks have reduced the recruitment of clerical
staff and there is a virtual ban on recruitment of
substaff and part time employees, on the please
that there is some oral instruction from the
Government. Because of this, there is acute
shortage of staff in the Branches. Because of this,

employees are not able to complete their routine
work within the normal working hours. Because of
this, large number of persons are employed on
temporary and casual basis in the Branches.

To the question raised in the Lok Sabha by Com V
Selvaraj, Member of Parliament from the
Communist Party of India on 10-2-2025, the
Minister of State for Finance, Government of India
has replied as under:

“As per inputs received from PSBs, as on 01.01.2025, 95% staff (Clerks and Sub staff) are in
position against their business requirement. The small proportion of gap is attributable to
attrition on account of superannuation and other usual factors including unplanned exits.”

The Minister has also given the following information in his reply about number of

employees in the Banks:

Cadre 2011 2017 2024 As on 1.1.2025
Officers 2,39,997 3,19,685 4,12,977 4,21,584
Clerks 2,54,232 2,69,271 2,48,539 2,48,173
Sub staff 1,24,609 1,19,288 95,199 88,851
Total 6,18,838 7,08,244 7,56,715 7,58,608

According to this reply by the Minister, between 2011 and 2024, while 1,72,980 officers have been
added, the clerical strength has come down only by 5,693 and substaff by 29,410.

But when we verified these figures with the information published by RBI, we find the follow details from

the RBI.
As per Ministers Reply As per RBI Source
2011 2024 2011 2024
Officer 2,39,997 4,12,977 3,10,961 4,05,366
Increase 172,980 94,405
Clerk 2,54,232 2,48,539 3,13,537 2,46,965
Reduction 5,693 66,572
Substaff 1,24,609 95,199 1,51,190 94,348
Reduction 29,410 56,842
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If we take into account the clerical recruitments of 2011 and 2012, when we compare the clerical staff
strength between 2013 and 2024, itis much more alarming.

Clerical strength as on 2013 398,801
Clerical strength as on 2024 246,965
Reduction 151,836

That is why we say that atleast there are about 150,000 clerical posts and about 50,000 substaff
posts (total of about 2 lacs vacancies) remain unfilled in the Public Sector Banks. If you add the staff
requirement for business improvement, implementation of various Government schemes, etc. the
requirementis much more. Thisis the reason why employees are suffering with heavy workload.

If you compare the private sector Banks, the total staff in private Banks in 2011 was 1,71,071 and in 2024
itwas 8,46,530.

We do not know how the Minister says that 95% of the clerical and substaff posts are filled up? Is it a
statistical error or a deliberate attempt to misinform the people at large? Let it be anything. But we all
know that there is acute shortage of staffin the Branches

[We reproduce hereunder the parliament debate on recruitment]

LOK SABHA
UNSTARRED QUESTION NO.953
ANSWERED ON MONDAY, FEBRUARY 10, 2025 / MAGHA 21, 1946 (SAKA)
Decline of Employees in Public Sector Banks

953.Com. SelvarajV:
Will the Minster of Finance be pleased to state:

(a) Whether it is a fact that the number of employees in Public Sector Banks (PSBs) has been
declined considerably since the year 2011 particularly the number of clerks and sub-staff;

(b) If so, the number of officers, clerks and subordinate staff in the public sector banks as of 2011,
2017 and 2024 and the percentage of clerks and sub-staff to the total number of employees in
PSBs according to the latest date available; and

(c) Thereasons for the decline of employees in the PSBs during the last thirteen years?
ANSWER
MINSTER OF STATE IN THE MINISTRY OF FINANCE (SHRI PANKAJ CHAUDHARY)

(a) to (c): Public Sector Banks (PSBs) are board governed commercial entities. The requirement of
manpower in each PSB is determined by the respective PSB keeping in view various factor which
include, inter-alia, business requirement, spread of activities, superannuation and other unplanned
exits. Appointment of officers and staff is done accordingly by the PSBs and it varies from year to year
based on their requirements.
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As per PSBs, the number of officers, clerks and subordinate staffis as under:

Cadre / Year 2011 2017 2024 Ason 1.1.2025
Officers 2,39,997 3,19,685 4,12,977 4,21,584
Clerks 2,54,232 2,69,271 2,48,539 2,48,173
Sub staff 1,24,609 1,19,288 95,199 88,851
Total 6,18,838 7,08,244 7,56,715 7,58,608

As on 1.1.2025, the percentage of clerks and sub-staff to the total number of employees is 32.71% and

11.71% respectively.

As per inputs received from PSBs, as on 01.01.2025, 95% staff (Clerks and Sub staff) are in position
against their business requirement. The small proportion of gap is attributable to attrition on account
of superannuation and other usual factors including unplanned exits.

NEWS ON BANKING

Bank unions say Govt taking serious note on accepting
demand for Five-day work week
K. R. Srivats

Bank unions' demand for a five-day banking per
week is now receiving serious attention from the
government, including at the level of the Finance
Minister Nirmala Sitharaman.

This was conveyed by a senior official from the
Department of Financial Services (DFS) in the
Finance Ministry during a recent conciliation
meeting between UFBU and IBA chaired by the
Chief Labour Commissioner (CLC) in the capital.

This is significant as for the last one year, the issue
of five day banking week has been pending
without any progress.

“It (five days banking week) was one of the major
issues that has led us to defer the strike. There is
progress . We are positive and hopeful that matter
will move further. We will give a fair trial for two
months. | don't think we will require another strike
call. Government has understood our concerns”,
C.H. Venkatachalam, General Secretary, All India
Bank Employees Association (AIBEA) told
Businessline.

The United Forum of Bank Unions (UFBU), a
representative body of nine bank unions, have

decided to defer the strike call given for March 24-
25 after the IBA and CLC assured their demands
will be given due consideration. In all, UFBU had
raised 13 issues in the strike notice.

During the Friday's conciliation meeting, the CLC
K Shekar assured union representatives that he
would monitor the issue of five-day banking week
with both the Indian Banks' Association (IBA) and
the DFS. He emphasised that the demand for a
five-day work week should be considered as the
matter has already been agreed upon by the IBA
and the Unions in the 12th Bipartite Settlement /
9th Joint Note.

This commitment from the labour authorities has
raised fresh hopes among bank employees, who
have been pressing for this reform for along time.

The IBA and DFS are expected to deliberate
further on the proposal, and a final decision could
be on the horizon. Bank employees across the
country are now watching closely as discussions
progress, hoping for a long-awaited shift towards a
better work-life balance, said banking industry
insiders.
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Workmen/officer directors

Meanwhile, on the issue of filling up of posts of
workmen/officers employee directors in Public
Sector Banks (PSBs), the representative from
DFS informed the conciliatory meeting that 14
names have already been sent for consideration
and approval by the Appointments Committee of
the Cabinet (ACC). The remaining cases are
under correspondence and examination, the DFS
representative said. There is now vacancies for 24
directors —12 workmen and 12 officer-directors.

UFBU has been urging the government to fill the
vacancies of workmen/officers directors. All the 12
posts of Workmen employee director and 12 posts
of officer employee director have remained vacant
forthe pastten years.

The Hindu's Business line Newspaper
conducted an Opinion Poll on the issue
Should Indian Banks have 5 Day Week ?

Voting Result Polled : 2,43, 906

Yes : 2,440,602 ( 99%)
No:3233(1%)
Can‘t say : 593

From record loss in 2018 to record profit: Public Sector Banks'
Dividend rises 33 % to Rs 27,830 cr in FY24

Dividend payout by public sector banks
(PSBs) have risen by 33 per cent to Rs
27,830 crore in FY24, indicating significant
improvement in financial health of these
lenders. PSBs declared a dividend of Rs
27,830 crore to shareholders in 2023-24 as
against Rs 20,964 crore in the previous
fiscal, registering an increase of 32.7 per
cent, according to the government data.

Of Rs 27,830 crore total dividend, nearly 65
per cent or Rs 18,013 crore was paid to the
government towards their shareholding in
FY24.

During 2022-23, the government received
Rs 13,804 crore as dividend from the public
sector banks including State Bank of India
(SBI).

It is to be noted that 12 public sector banks
recorded the highest ever aggregate net
profit of Rs 1.41 lakh crore in 2023-24
against the net profit of Rs 1.05 lakh crore in
2022-23, and earned Rs 1.29 lakh crore in
the nine months of the current financial year.

Out of the total profit of Rs 1,41,203 crore
earned during FY24, market leader SBI

alone contributed over 40 per cent, as per
the published numbers on exchanges.

SBl earned a profitof Rs 61,077 crore, 22 per
cent higher than the previous financial year
(Rs 50,232 crore).

In percentage terms, Delhi-based Punjab
National Bank had the highest net profit
growth of 228 per cent at Rs 8,245 crore,
followed by Union Bank of India with a 62 per
cent rise to Rs 13,649 crore and Central
Bank of India with a 61 per cent increase to
Rs 2,549 crore.

Among the banks which recorded over 50
per cent jump in net profit included Bank of
India with a 57 per cent growth to Rs 6,318
crore while Bank of Maharashtra with a 56
per centrise to Rs 4,055 crore and Chennai-
based Indian Bank recorded a 53 per cent
improvementto Rs 8,063 crore.

PSB is a turnaround story from record losses
of Rs 85,390 crore in FY18 to the record
profitin FY24.

Courtesy: ECONOMIC TIMES
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National Convention of Workers

[In the background of continued anti-labour attitude of the Government and the attempt to implement the anti-worker
Lobour Codes which would adversely affect the working class and trade union movement, Joint Platform of Central
Trade Unions (INTUC, AITUC, HMS, CITU, AIUTUC, TUCC, SEWA, AICCTU, LPF and UTUC) and Independent Sectoral
National Trade Union Federations organised a National Convention of Workers at Delhi on 18-3-2025. AIBEA also
participated in this Convention. We furnish herein the Resolution adopted at the Convention]

DECLARATION

NATIONAL CONVENTION OF WORKERS
NEW DELHI 18th MARCH, 2025

This National Convention of Workers being held in
New Delhi on 18th March 2025, at the call of the
Joint Platform of Central Trade Unions and
Independent Sectoral National
Federations/Associations representing all
sections of the working people of our country,
takes stock of the alarming situation before the
workers and all sections of common people in our
country, because of the anti-worker, anti-people
policies being pursued by the NDA government at
the Centre for the third term.

After managing to come back to power at the
centre for the third term through coalition
arrangement, the Govt has become atrociously
desperate to push through its corporate servile
policy machinations on the lives and livelihood of
the overwhelming majority of toiling populace.
This is resulting in continuing phenomenon of
deepening and widening impoverishment, spread
of hunger and malnutrition below destitution level,
skyrocketing unemployment and joblessness
together with drastic degeneration of quality of
jobs to inhumane level and what-not.
Simultaneously, the profit by the corporate and
big-business got multiplied to all time high. Even
the latest official Economic survey, could not hide
the blatant bankruptcy of the perverse policy
regime. It exposes that the wages of the informal
economy workers have fallen in 2023-2024 from
the level of those in the year 2017-2018. On the
contrary the employment-increase was only 1.5
percent. Casual male workers were drawing
earnings between Rs.203 to Rs.242 whereas
women were getting between Rs.128 to Rs.159.
The very same report also reflects that the profits
of corporate sector grew by 22.3 percent.

Inequalities are rising in our country. 5 percent top
population owns 70 percent of wealth whereas for
the 50 percent people from the bottom, their share
in wealth is 3 percent only. Richest Indians are
richer than those of the European billionaires
whereas poorest Indians are poorer than
Madagascar with poverty having increased by 17
percent during more than ten years of present
ruling regime. 90 percent families were termed
poorer than international standards in 2018 as per
international studies conducted by reputed
institutions.

In its third term of governance, this Govt. has
become furiously over-active in implementing the
Labour Codes, which is a comprehensive blue-
print of imposing conditions of virtual slavery on
the working people as a whole. These codes
would snatch from them almost all rights and
entittements of workers at their workplaces. The
CTUs/Federations take it as a serious challenge to
all the basic rights of the workers relating to
defined working conditions including working
hours, minimum wages, social security etc. and
also their collective rights to unionization,
recognition, collective bargaining,
agitations/struggles and any form of collective
expressions of protests including right to strike etc.
being sought to be snatched away, together with
atrocious and vindictive punitive measures
against any collective dissents by the workers. In
essence the Labour Codes are a blue-print to
impose conditions of virtual slavery on the working
people in the interests of the corporate/employers'
class.

The National Convention notes that the decision of
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implementing Labour Codes is integral to the
ongoing project of the corporate class to
drastically curb the basic democratic and
constitutional rights of the common people
including the rights to freedom of expression and
assertion of dissent including collective dissent
through numerous enactments like UAPA, PMLA
including the latest edition of Bhartiya Nyaya
Sanhita (BNS).The numerous administrative and
executive measures aimed at rabidly
authoritarianise almost all forms of governance
with a fascistic intent are being taken. These are
aimed at bulldozing all democratic and collective
opposition to the pro-corporate, policies against
national interest. The collective action, even
collective lodging of complaints by the workers
and their unions are being sought to be interpreted
as “organized crime” as per section 111 of BNS
leading to harsh police action including non-
bailable imprisonment of the workers and their
union leaders. Already such events of criminal
actions against workers and union leaders for
collectively representing their grievance either to
management or even to Labour Department have
started taking place in many states implicating
trade union leaders and activists in numerous
cases. And such a repressive exercise resulted in
overactive authoritarian interventions including
threats by the employers/management in various
industries and establishments including even in
various Govt departments towards restraining and
virtually prohibiting day to day collective activities
of the workers and their unions like holding
gate/departmental meetings, distributing leaflets,
submitting memorandums etc. and thereby
seeking to create an atmosphere of fear among
the workers. The united working-class movement
cannot remain a silent onlooker to such disastrous
machinations on the country and the people.

The Convention upholds the charter of demands
formulated by the Joint Platform of Trade Unions
through previous national convention on
30.1.2023 covering the basic rights to lives and
livelihood of the working people of both the
organized and unorganized sector and self-
employed occupations, In order to pursue struggle
to realise these demands, the implementation of
Labour Codes must be stalled and decisively
defeated through countrywide united struggles of

defiance and resistance by the working class both
at national level united actions and also through
united sectoral resistance. It is a life and death
question for the working-class movement as well
as for defending the constitutional and democratic
structure of country's governance. Hence the
National Convention asserts that the resistance
struggle to defeat and scrap the Labour Codes has
become central prerequisite in the united struggle
of the working class to achieve their just and
legitimate charter of demands for a decent and
humane working life and also their right to quality
employment.

The National Convention considers the all in unity
of the toiling people irrespective of religion, caste,
community, ethnicity, linguistic and cultural
diversities, as a united toiling class, in forthcoming
battle for their just and legitimate rights and
demands, is of crucial importance. Therefore, it is
also most crucial front line task for joint movement
of the toiling people to consciously confront all
poisonous divisive and conspiratorial
machinations on the society as these are meant to
weaken and divert the united resistance of the
toiling people against the crimes being committed
on the people and national economy. The
government agenda of Wakf of Board
Amendments Bill is brought with the intention of
promoting divisive politics. As a diversionary
tactics and ulterior motive “one nation one
election” agenda is being pushed despite
disagreement by the whole opposition.

During last couple of years, the Govt started
decriminalizing various defaults/offences by the
corporate/big business class through so called
Jana-Vishwas Act which is nothing but a license to
them to violate various laws including labour laws
with impunity. The Govt has decriminalized
already 180 offences of corporate/big-business
class under 41 legislations including the Boiler Act,
Forest Act, Tea Act etc. withdrawing all provisions
of imprisonment for any violation of those laws and
get scot-free by paying some fines, which is much
less than the gains from violations. Again, the Last
Union Budget has declared their decision to
decriminalize 100 more offences. And such
decriminalization of offences by corporate
employers also includes violation/non-fulfillment
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of obligations under many labour laws. All these
are being done by the Govt under the dubious and
shameless plea of “Ease of doing Business”.

Even before the implementation of labour codes,
the so-called Shram Samadhan and Shram
Suvidha Portals has practically done away with
the long-established system of complaint-based
inspection of establishments, thereby making
labour-law-violations by the employers a free
game with continuing impunity.

The entire governance while promoting such
perverting process of labour related governance
system has without any camouflage opened the
entire national exchequer generated by huge tax-
burden on the common people for liberal
exploitation by handful of corporates through
various so-called incentive schemes, production-
linked, capex-incentive and latest employment
linked incentive scheme. The production linked
incentive (PLI) scheme of Rs.1.97 lakh crores for
14 industries in the manufacturing sector,
Rs.76000 crores capex incentive to the
semiconductor manufacturing industries, and
Rs.2 lakh crores of employment linked incentive
(ELI) scheme in the process of last two/three years
have neither generated any additional
employment, nor any worth-noting increase in
production in the concerned sector, nor any
worthwhile increase in investment which are all
matters of record.

On the other hand, we note consistent decline and
drastic cut in budgetary allocations in real terms in
all people-related heads like MNREGA, Public
Health, Education and various other welfare
schemes and programmes.

In a nefarious way the Govtis attempting to bring
back the provisions of the already-scrapped
draconian three farm laws through the recently
released Draft National Policy Framework on
Agricultural Marketing which is being rightly
opposed by the Samyukt Kisan Morcha (SKM).
The commitment on Statutory MSP based on C2
plus 50 and ensured procurement based on that
basis has not been implemented for which the
SKM has been continuing its relentless
agitation/struggle activities.

The Govt has notified grossly truncated Unified

Pension Scheme (UPS) as an alternative option to
New Pension Scheme (NPS) ignoring the just
demand of employees for restoration of Old
Pension Scheme (OPS). It is reluctantly making
halfhearted attempts to implement and also block
the implementation of the Supreme Court
directions for higher pension under EPS.

Along with continuing its ongoing privatization
policy, the Govt is aggressively pursuing its new
format of privatization through National
Monetization Pipeline (NMP) that too in the
infrastructure sector of Roadways, Railways,
Airways, Port and Dock, Telecommunication and
also in Mining through the nefarious Mines
Developer and Operator (MDO) model enabling
loot of public assets at a throw away price, rather
almost free in terms of net worth of the assets.
100% FDI in Insurance, amendment to Postal Act
doing away with the Govt monopoly over the
postal service allowing the private, enabling
private corporates in defence manufacturing,
research & development, including the space
exploration and technology are all done to favour
the corporate at the cost of national interests,
against which the sectoral struggles of resistance
and defiance are mounting across.

The electricity employees are on continuous
movement against the handing over of Discoms to
the private players as witnessed recently in
Chandigarh and Uttar Pradesh. And people
across the nation at several places are opposing
the installation of smart meters. The recent joint
national convention of electricity employees,
engineers held at Nagpur on 23rd Feb 2025 has
decided to join the joint strike call action of this
convention and has also resolved to again go on
for sectoral strike on its demands independently
onJune 26th, 2025.

The recent govt. policy on ship-breaking industries
will bring death knell to the livelihood majority of
the women who are dependent on this sector for
survival.

Is this not a government totally against what we
want? We can clearly see that whatever the Govt
does is to illegitimately benefit the Corporate
Class, the rich people at the expense of vast work
force? This ruling dispensation is not only working
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against the interests of workers, farmers,
students, youth, women and the other vulnerable
sections of the society, against the intelligentsia
etc., but its policies are facilitating the loot of
natural resources and the national assets by the
Corporate of Indian and foreign brand. These
policies are against the national interest.

All our demands are just and legitimate and are
also crucial for saving the national economy from
disaster and de-growth.

Labour Codes and accompanying
restructuring of the entire governance system
are aimed at promoting such directly anti-
people and anti-national policy regime and
therefore defeating and scrapping the Labour
Codes through united actions of the working
people with a continuity has become the prime
task of the hour along with demanding fulfilment
of the 17 points of charter of demands of Joint
Platform of CTU's and Federations

Indian Labour Conference (ILC), the highest
tripartite body has to be convened immediately.
ILO Conventions 87, 98, 190 must be ratified.
Fundamental Principles of Rights at Work (FPRW)
as per ILO Convention 155 and 187 have to be
adhered to with regard work place safety and
Convention -81 for inspection has to be
implemented. ILO Convention 177 on home-
based workers and ILO Convention 189 on
domestic workers should be ratified immediately.

Immediate halt should be put to the entire
privatization drive of Indian Railways, and Road
transport, Coal mines and other non-coal mines,
Port and Dock, Defense, Electricity, Steel,
Petroleum, Postal, Telecom, Banks and Insurance
sector etc. in the national interest. The NMP
Scheme to be scrapped. The defense ordinance
factories are vital for national security and should
be in the government sector and corporatization
should be rolled back. 100% FDI in Insurance
Sector should be stalled along with the scrapping
of policy and agency portability.

Rs 26,000/- as minimum wage with regular
revision every five years with price indexation
should be ensured.8th pay commission should be
constituted at the earliest. Fixed term employment
and Agni Path scheme should be scrapped and

outsourcing/ contractualization of Jobs should be
stopped. Equal pay for equal work should be
ensured. The Government should begin forthwith
for recruitments of sanctioned posts and also to
revive the lapsed posts. Violation of 8 hours of
workday, a hard won right of working class should
be curbed. The violation should be dealt with
stringent punitive action against the violator
establishments.

The New Education Policy meant to encourage
commercialization, centralization and
communalization in education making it
unaffordable for poor, lower and even middle-
income groups of society must be withdrawn.
Sufficient fund for education and health should be
provided.

Non-contributory Old Pension Scheme should be
restored. Rs.9000/-minimum Monthly pension
under EPS 95 with link to price-index should be
ensured. Those not covered under any scheme be
given Rs.6000/- per month by creating special
fund/corpus through sharing of budgets of the
states and the centre.

75 lakh beedi workers, the multifaceted welfare
scheme under the previous cess-regime should
be restored with govt funding. The social security
benefits for more than 57.5 million constructions
and other building workers enrolled in the
BOCWB's should be substantially improved.
30crores plus e-Shram portal enrolled
unorganized workers have to be covered under
social security through necessary budgetary
funding. Gig and platform workers to be
recognized as workmen and all labour laws be
applicable to them. Climate Resilience Fund to
cover the risks and damages caused due to
extreme climate conditions including heat wave,
floods, cyclones, unseasonal rains and so on
should be set up. The National policy on migrant
workers is urgently needed and interstate Migrant
Workers Act 1979 be revived and revisited,
strengthened and implementation assured. There
is need for changes in immigration policies as well
as the protection needs of our international
migrant workers.

Indian Labour Conference recommendation to
provide worker status to scheme workers-
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Anganwadi, Asha and Mid-day-meal, Asha Kiran
etc. should be implemented and Gratuity to them
as per judicial directions must be immediately
ensured.

200 days' work per annum with increased
minimum wages under MNREGA through
sufficient budgetary allocation should be ensured
along with expanding it to urban areas as per the
recommendation of43rd ILC.

Hence this National Convention of Workers, calls
upon the working people of our country to take
united struggles to a higher level of combative
resistance both at national and sectoral level
through a series of joint actions with a continuity.
To begin with, this National Convention calls for
observance of a massive Nationwide General
Strike on 20th May 2025 to be preceded by series
of preparatory campaign/agitations/mobilizations
focusing on our firm determination to continue our
resistance struggle to defeat the retrograde
Labour Codes to save the people and save the
nation.

This National Convention of Workers, while
reiterating their demand for the Scrapping of
Labour Codes and re-affirming 17-point charter of
demands, which projects the alternative to the
entire gamut of the disastrous neoliberal policy
regime, resolves to make success the 20th May
2025 Nationwide General Strike and proposes
the following actions/programmes throughout the
nation for its success:

e Organize state/district/and sectoral
conventions in the month of March 2025 to middle
of April 2025.

e Organize protest actions as resistance and
defiance, very next day once the labour codes
implementation announced and thereafter
continue extensive campaign to culminate in
General Strike on 20th May 2025.

e Undertake intensive campaign atlocal level and
reach out every working people through
Padayatras/jeep jathas/cycle jathas/motorbike
jathas etc., in the month of April/May 2025.

e In the month of April, a decentralized Nation-
wide mobilization to give boost to campaign for
strike be organized (Date may be decided later)

Delhi mobilization with participation from NCR
areas be organized on that day.

e |ssue General Strike Notice in the respective
sector/industry through the respective unions and
federations before 3rd May 2025.

® |ssue the General Strike Notice jointly signed by
all the Central Trade Unions to the factories even
where the Unions are not there at local level latest
by 3rd May 2025.

e Multiply the Joint signed appeal for General
Strike in millions in the local language and reach
outto every worker.

e Hold gate meetings /work place level/
residential area meetings to reach out all sections
of workers and the people atlarge.

e There should be review of activities after the
General Strike to further heighten the combat of
resistance and defiance to labour codes and anti-
people policies to save nation from these anti
national policies.

Onward to massive mobilization and
Nationwide General Strike on 20th May 2025

INTUC AITUC HMS
y MF = 1. :j .
! s lé’,\,\, ‘E.WL =T Ly J}f’_

CITU AIUTUC TUCC
Moral{ S0t RevlSgc, cy T -

SEWA AICCTU LPF
WHW

UTuC

And Independent National Sectoral Federation/
Associations.
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A POSTER EXHIBITION AND STREET CORNER MEETING BY
YOUTH COUNCIL OF BPBEA

BPBEA Youth Council took to streets on 21 March, 2025 at Kolkata with displaying of posters and
organising street corner meeting to protest against the Govt.'s despicable policy that is ruining the
banking industry. They demanded recruitments, implementation of 5 days banking, regularisation of
casual workers etc.

™ u.:.'; 2 Wil U i
= N ;_:Hc-u!w.‘tuj.lmml:fl'l.l'j\."l!r.a:i::ﬂl.lt: - - o |E BEMGAL PROVINGLAL R, EMPLOYERY: ayocuny:

]
= &1 ., j = WOUTH COANCIL TOUTH COUNCR
B T e ERE
- 'y ' ” iiy | gal
s ~T ﬂ : :
. - 'Ff _r—-"_"f:'p'-__
Y N . .

.5: BENGAL FED"JIH{-IIL?}IAHH

EHP OYEE® Laen e
YOUTH to Llll:'r_.rIEES MMGiy

BANK FLAG [32] MARCH 2025



Distribution of Bank Employees across
cadres (as on 31 March)

Registration No. KOL RMS/43/2019-21
Published on 31°" March 2025
Regd. No. RN/63148/95

Year Officers Clerks Subordinates
2021-22 71.90% 19.56% 8.54%
2020-21 68.92% 22.10% 8.98%
2019-20 | 68.93% | 2226% |  8.81%
2018-19 B5.00% 24.72% 10.28%
2017-18 62.23% 26.07% 11.70%
201617 61.38% 26.70% 11.92%
2015-16 59.27% 27.79% 12.94%
2014-15 56.52% 29.16% 14.32%
2013-14 51.11% 34.44% 14.45%
2012-13 45.20% 39.73% 15.08%

Ratio of Officers vs Clerical vs substaff in 2012-13 was 49%
vs 39% vs 15% which has been changed significantly to 72%

vs 19% vs 8% in 2021-22.
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